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Letter from the Managing Trustee
Every year when I sit down to write this introductory letter to the Prajnya
Annual Report, I feel reluctance and ennui. After a decade, it seems that
there are never variations: lovely people, great ideas, some successful new
activities, some that did not work (but we won't mention them!) and always,
the resource crunch. If I used the same letter over and over, would you even
know? Maybe not.
But it would rob me of the opportunity to dwell on what were the high points
for me, and the highest, no doubt, was moving to a bright, airy two-bedroom
office so that we have space to work, to meet, to train and to host our
roundtables and discussions 'at home.' Having this space immediately
enabled us to launch the Thoduvaanam series--skilling workshops primarily
for our colleagues in the social sector, and we began with non-violent
communication which delighted me personally. We were able to resume our
monthly roundtables without the stress of finding a venue where people had
to buy food to attend! Our interns, volunteers and guests have all had a place
to sit and work.
The institution of the Rajaram Research Fellowships is another high point for
me. Prajnya was imagined as a research space and resource constraints have
kept us from realising that part of our vision. The Fellowship allows us to
support original research on gender violence and the Fellow in turn, prepares
our annual Gender Violence in India report.
We have a Shanti Fellow now, and working with us for the second year
(though in a different capacity), Chintan Modi has helped revive our long
dormant Education for Peace Initiative.
We have, since 2017, been doing more and more with our civil society
partners in the nature of consultations and discussions. Building networks
and connecting like-minded actors for a better social change impact is a
central Prajnya mandate. After ten years of doing what we can, and in
partnership with others, we are able to take those partnerships to a deeper
level.
As I look back on 2018-19, these are the things I will remember gratefully. In
addition, as always, to your consistent support. Thank you for that!

DR. SWARNA RAJAGOPALAN
MANAGING TRUSTEE
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POLITICS, SECURITY & WOMEN (PSW)
Prajnya Resource Centre on Women in Politics and Policy
Documenting and promoting women’s participation in politics has been central
to our vision for the Prajnya Resource Centre’s work.
Prajnya Gender Equality Election Checklist: we have continuously promoted
this since 2016. Where human resources have permitted, we have used the
Checklist to monitor how political parties perform in terms of awarding women
seats and what their manifestos say about their true attitudes towards gender
equality.
#MYMP
In March 2019, we set up a Google Form inviting women to nominate women
they thought should be in Parliament or that they would like to see in
Parliament. We called this initiative #MyMP. We generated a short list this time
and hope for a better response in the future.

This was a year of backend maintenance work for the Prajnya Archives
which may once more be accessed at http://www.prajnyaarchives.org.
The update was overseen by Prajnya Resource Centre Associate Nafeesa
Usman.

POLITICS, SECURITY & WOMEN (PSW)
Prajnya Women’s History Roundtable Series
One of the most delightful aspects of shifting into a spacious new
office has been that we could revive the Prajnya Women’s History Roundtable
Series, which has been through four seasons in varying locations, including one
where we kept varying the location! Starting from June 2018, we resumed our
second Saturday date with talking about women’s work and women’s rights in a
multidisciplinary series of presentations.

GENDER VIOLENCE RESEARCH
INFORMATION TASKFORCE (GRIT)
GRIT Processes
In 2018-19, we continued our gender violence sensitisation training work. Over
the years, this work has developed in two streams. The first is gender
sensitisation and gender violence sensitisation sessions, offered together,
separately or as part of other training.
Since 2012 , we have been conducting gender violence sensitisation sessions for
the entire graduating class at MOP Vaishnav College for Women, reaching
between 1000 and 1500 students every year. In addition, this year, we also
visited Chevalier T. Thomas Elizabeth College for Women for a single session
along the same lines.

“…I have found that men and boys are
willing to be vulnerable once they feel
that there is no pressure to be politically
correct. We begin with a safe space, and
gradually push it towards a brave space.”
– Chintan Girish Modi

In June, during Chintan Girish Modi’s visit to run a peace education training, we
also hosted “Guy Talk : Mardon Waali Baat,” a conversation among men about
masculinity, sexuality and violence among other topics.
The second stream of our gender violence sensitisation relates to compliance
with the Sexual Harassment of Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013. Over the years, we have developed a variety of training
modules including an omnibus Training of Trainers module intended to build inhouse capacity.
During 2018-19, we took our training modules to ACCORD (Gudalur); PIL
India, Ltd., and The New Indian Express.

GENDER VIOLENCE RESEARCH
INFORMATION TASKFORCE (GRIT)
Prajnya 16 Days Campaign against Gender Violence 2018

The 2018 campaign was the third and the last campaign of the third cycle of Prajnya
16 days campaign. We took a hard look at the successes and failures of our past
campaigns and designed a campaign with events that have maximum impact. We
wanted to put together a solid campaign with no frills.
We had 23 events scheduled out of which 2 events were public and
open to all, 4 events were registration based, 7 events happened in partnership
with leading colleges across Chennai, and 2 events had to be cancelled due to
unforeseen reasons.

The Sisterhood Chits and Tree
of Change are two other
activities we
introduced this year that
received a great response.
Though #metoo revelations and
sexual harassment allegations
had dominated
the news as we prepared for the
campaign retained our usual
focus on the spectrum of
gender-based violence, and on
reaching out to new audiences.

GENDER VIOLENCE RESEARCH
INFORMATION TASKFORCE (GRIT)
Prajnya 16 Days Campaign against Gender Violence 2018

The highlights of this year were The Counterpoint at Elliot's Beach and Vadapalani Metro
Station, a public awareness event in partnership with Hindu Car Free Sundays and Chennai
Metro respectively. It was a new venture and we were able to reach out to a larger number
of people which made it a success. This also gave us an opportunity to bring back our
mannequins, though only for a day.

Another highlight of this year's campaign is our FIRST EVER SATELLITE EVENT
in partnership with students of the University of Illinois.

GENDER VIOLENCE RESEARCH
INFORMATION TASKFORCE (GRIT)
Research
The truly exciting development in 2018-19 has been the increase in researchrelated activities. Research is Prajnya’s core mandate, with public education and
network-building being corollaries. We have struggled over the years to support
and anchor researchers.
This began to change with the creation of a GRIT Research Fellowship in 2017,
followed by the endowment of the R. Rajaram GRIT Research Fellowship in
2018. We have now had two Rajaram Fellows, each pursuing an original research
project and also anchoring the Gender Violence in India report for their
Fellowship year.
In addition, Dr. Sharada Srinivasan of the University of Guelph invited us to
help organise a research workshop with her in January 2019 on sexual violence
and Indian youth. Since 2017, Dr. Srinivasan has been partnering with Prajnya to
conduct conversations with college students around consent.
Later in the same month, Dr. Swarna Rajagopalan attended the Resilient
Futures India Initiative workshop organised by Queen Mary University of
London in New Delhi, an outcome of which is a multi-site research study on
domestic violence. Members of the Prajnya community will carry out field
research in Tamil Nadu.

Prajnya’s Gender Violence in India Report has been taking stock of the
state of gender violence in India since 2009. This year, the Gender
Violence Report has been prepared by R. Rajaram GRIT fellow Jhuma Sen.
The Report is meant to be used as a ready reference for activists,
journalists, students, lawyers and anyone with an interest in gender
justice. The report in addition includes definitions of the various forms of
violence, defined internationally as well as in national laws and policies.

CAPACITY-BUILDING INITIATIVES
Namathu Nagaram Namathu Urimai (Our City, Our Rights)
Every citizen has the rights to their city. This translates into their rights to safety,
to access energy, water, sanitation, hygiene, transportation and recreational
facilities. But most people lack basic awareness of their rights and therefore
cannot claim them. It is important that residents of a city understand that they
have the right to build, rebuild and make their locality safest and habitable.
Namathu Nagaram Namathu Urimai (NNNU), a citizen awareness process
designed by us, seeks to:
Create civic rights awareness among women and girls and to build their
capacity to take ownership of their cities.
Enables them to gather, document, organize and present relevant
information about their localities while claiming their civic rights.

NNNU Consultation on Civic Issues
On August 14,2018, we held a consultation as part of this project, which
was attended by members from six local NGOs: Centre for Women’s
Development and Research; Forum for Women’s Rights and Development;
Penn Thozhilalar Sangam; Positive Women’s Network; Roshni; and
Working Women’s Forum. Each group shared its main concerns vis-a-vis
civic problems.
We short-listed four areas: cleanliness, safety, the thoughtless location of
TASMAC shops and the challenges of accessing government benefits and
services. A fifth area emerged, as both problem and cause: women's
lack of representation and voice.
Participants compiled these demands under the collective identity,
"Penngal Koottamaippu."

PENNGAL KOOTTAMAIPPU CHARTER

NNNU WATER & SAFETY AUDITS

Water
In its second phase of NNNU, this year, participants audited the supply of safe water to
their area. The household survey examined the quality of water, the frequency of
suppy, the quantity of water, security while accessing water and the cost of water per
month.
Residents of a neighbourhood carry the survey out themselves, enabling them to
make informed demands of the administration.
Sanitation
The third phase pertains to sanitation in the neighbourhood. Residents surveyed the
neighbourhood to assess toilet availability and usage, drainage and stagnation levels
in public areas and garbage removal.
The water and sanitation audits were conducted by Roshni SHG Members in Triplicane
and Royapettah areas of Chennai.

NNNU IN THE NEWS

READ THE FULL ARTICLE HERE

CAPACITY-BUILDING INITIATIVES
Thoduvaanam
In addition to building our relationships across civil society, we
have considered our network-building mandate to include building capacity.
There are traditional capacity building activities undertaken by NGOs, but we
wanted to create learning opportunities for persons working in the social
sector, especially women, because they may not prioritise their own learning or
self-care above other needs. Having a little space for training in our new
office allowed us to set up Thoduvaanam, a skill-building series.
Thoduvaanam trainers offer a training programme in their own
specialised areas, pro bono. We charge a small fee to cover the cost of the
training.
In 2018-19, we gratefully acknowledge the generosity of Ranjitha Jeurkar and
Dr. Brian V. Souders in conceptualising and offering Thoduvaanam
training programmes.

In June 2018, Ranjitha Jeurkar ran a two-day training in Nonviolent Communication.

In January 2019, Dr. Brian Souders began teaching Conversational English once a
week via Skype. He visited his students in January and in March for face-to-face
classes.

NETWORK BUILDING
Since 2016, Prajnya has been getting more involved in collective civil society
projects led by sister organisations. We have attended and participated in projects
and programmes organised by Ekta, Human Rights Foundation.

Sudaroli, Programme Officer, representing Prajnya, attended “Workshop for
South Asia on Gun Violence and Illicit Small-Arms Trafficking from a Gender
Perspective”, in Kathmandu in September 2018.

Being part of member of SDG Watch – Prajnya represents the Goal 5.1 End all
forms of discrimination against all women and girls everywhere. Dr. Swarna and
Sudaroli participated at the release of SDG status report of Tamil Nadu on 25th
September 2018.

Sudaroli, Programme Officer attended a consultation meet on Safety and
Security of Women in Public Spaces conducted by National Institute of
Public Cooperation and Child Development held at Bangalore on 23 & 24
October 2018.

EDUCATION
FOR PEACE INITIATIVE (EPI)
In 2018, Chintan Girish Modi joined us for one year as a consultant to the
Education for Peace Initiative. With him around, in 2018, we were able to
organise two editions of the Prajnya Teachers for Peace Training.
The training is intended to enable school teachers to comply with the NCERT
guidelines to integrate peace education across the curriculum.
In June, in our new office, Chintan led a two-day training that explored personal
attitudes and structural biases and participants were encouraged to develop
guidelines for LGBTIQA+ inclusion in their schools.
Chintan curated several blog-based initiatives including Dialogue for Peace in
May 2018 and Friendship Fortnight in July-August 2018.
Chintan Modi continues to work with Prajnya in 2019 as a Shanti
Fellow. His Fellowship project aims “to create and compile a
variety of resources that would benefit educators in India working
to create safe and supportive spaces for LGBTQ/queer students.”
He has been publishing widely based on his fellowship, as well as
writing regularly for The Peace Blog.

TAKING THE PLEDGE

In October 2018, Prajnya created a peace education toolkit for Daan
Utsav. The Zone of Peace Toolkit, including a poster with a pledge and
a short list of activities, was distributed to neighbourhood schools and
partner colleges. They were encouraged to take the pledge and to send
us photos. The toolkit was also made available to schools digitally by
request.
http://prajnya.in/prajnya-zone-peace-project

OUR PLEDGE FOR PEACE

In February 2019, we
invited colleges to
nominate four students
to a discussion on
India's constitutional
values.

OTHER SPECIAL MOMENTS FROM
THE YEAR…

DR. SWARNA RAJAGOPALAN
WAS INVITED TO SPEAK @

Prajnya
was presented
'The Ally'
award by
Orinam

2 October, 2018

'The Idea of India'
International Women's
Association, 13 July, 2018
2 March, 2019

'If Citizenship was
earned and not given.'
TED talk, 10 March,
2019. Listen to the talk
here.
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